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Because justice doesn’t stop at the gate.
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Right to Access the Courts & Legal Mail

Every incarcerated person has the right to reach the courts, research their case,
and communicate privately with attorneys. Florida DOC must provide access
to law libraries, legal materials, and mail privileges that allow inmates to file

motions, appeals, and grievances without interference.

You Are Entitled To:

» Law library access or legal assistance when needed.

 Confidential legal mail that cannot be read by staff.

* The right to file motions and appeals without punishment or obstruction.

* Protection from retaliation for using legal channels.

Legal Basis
» U.S. Constitution, Amendments I and XIV.
* Bounds v. Smith, 430 U.S. 817 (1977).
» Lewis v. Casey, 518 U.S. 343 (1996).
* Florida Admin. Code (F.A.C.) 33-501.301 (Law Libraries).
* F.A.C. 33-210.102 (Legal Mail Procedures).

*Florida Statute §944.09(1) — DOC must provide means to file legal

documents.



What It Means

Even while incarcerated, every person keeps the constitutional right to reach
the courts, research their case, and communicate privately with
attorneys.

Florida’s Department of Corrections (DOC) is legally required to make sure
inmates can prepare legal papers, use legal materials, and send or receive mail

without interference.

Blocking access, destroying legal papers, or opening attorney mail outside
your presence is a direct violation of the First, Fifth, and Fourteenth
Amendments — and Florida law.

This right is the foundation of self-advocacy and due process behind the walls.

Core Protections
You are entitled to:
1. Access to Legal Materials and Assistance

o Each facility must provide a law library or alternative legal

assistance (for those who can’t read or research alone).

o DOC must supply writing tools, paper, and forms needed for court

filings.



o Legal research cannot be restricted to punish or silence an inmate.
2. Confidential Legal Mail

o Malil to or from attorneys, courts, or legal organizations must

remain confidential.

o Staff can inspect legal mail only in your presence — they may not

read or copy it.

o Opening or tampering with legal mail outside your presence is a

constitutional violation.
3. Right to Prepare and File Legal Documents

o You have the right to draft and file motions, appeals, or grievances

on your own (“pro se”).
o DOC must allow time, space, and materials to prepare filings.

o Interfering with outgoing legal mail, refusing to notarize, or

delaying submissions is considered obstruction of justice.
4. Right to Receive Legal Correspondence
o You may receive rulings, discovery, case law, and legal notices.
o Legal documents cannot be withheld or destroyed for content.

o Confiscation of legal mail without written notice violates policy

and due process.



5. Protection from Retaliation

o No one can be punished for using legal rights, filing motions, or

helping others with their cases (“jailhouse lawyering”).

o Transfers, confinement, or loss of privileges for legal activity are

unconstitutional acts of retaliation.

Examples of Violations
« Opening or reading attorney mail outside an inmate’s presence.
- Denying library access as “discipline.”
. Failing to notarize or mail legal forms on time.
« Destroying or confiscating legal papers.

« Retaliating against “writ writers” or inmates who help others with

filings.

« Refusing to copy or print legal materials for active cases.

What To Do If This Right Is Violated

1. Document Everything

o Write down dates, times, staff names, and witnesses.



o Keep envelopes and mail logs showing when items were received

or sent.
o Note every denial of access to the law library or legal supplies.
2. File a Grievance (F.A.C. 33-103)

o Use Form DC6-236.

o State the violation clearly (e.g., “Legal mail opened outside my

presence,” or “Denied law library access™).
o Keep copies of all forms and responses.
3. Contact Oversight Authorities
o Office of the Inspector General — for interference or retaliation.
o Florida Bar Association — if mail to or from attorneys is blocked.

o U.S. Department of Justice Civil Rights Division — for consistent

or widespread violations.
4. Family & Advocate Action

o Families can email or mail the Warden referencing the rule

violated (e.g., “F.A.C. 33-210.102").
o Keep detailed records of when letters or grievances are sent.

o Follow up if there’s no response within 30 days.



Practical Tips

« Always mark legal mail as “Legal/Confidential — To Be Opened in the

Presence of Inmate.”
« Send all important filings certified mail for proof of delivery.

« Keep a logbook inside tracking every mailing date, number, and staff

involved.
. Families should keep scanned copies of all legal papers mailed in or out.

« Iflegal mail is tampered with, write “Mail Tampering — Legal Privilege

Violation” on your grievance.

In Plain Words

Access to the courts is the key that unlocks every other right.

When the system silences your legal voice, it silences justice itself.

No one loses their right to fight for their freedom, their case, or their truth —
not in Florida, not anywhere.

Keep records, stay calm, and use the law as your weapon — because justice

still belongs to you.



Right to File Grievances Without Retaliation

Every inmate has the right to speak up and file grievances when their rights
are violated, medical care is denied, or they’re mistreated. This right is
protected by both the First Amendment and Florida DOC policy (F.A.C. 33-
103). No officer or staff member can punish, threaten, or harass someone for

using the grievance process.

You Are Entitled To:

* Access to all grievance forms (informal, formal, and appeal).
» Written responses within 20-30 days.

* The right to escalate to the Warden or Secretary of DOC.

* Protection from retaliation or discipline for filing complaints.

Legal Basis
 U.S. Constitution, Amendment I.
* Turner v. Safley, 482 U.S. 78 (1987).
» Boxer X v. Harris, 437 F.3d 1107 (11th Cir. 2006).
* F.A.C. 33-103 (Inmate Grievance Procedure).

*F.A.C. 33-208.002(8)(e) — Prohibits staff retaliation for complaints or

grievances.



What It Means

Every person incarcerated under the Florida Department of Corrections
(DOC) has the legal right to file a grievance when their rights are violated,
they are mistreated, or they are denied proper care.

This right comes from the First Amendment of the U.S. Constitution — the
right to petition the government for redress of grievances — and from Florida
Administrative Code (F.A.C.) 33-103, which requires a structured, fair

grievance process in every facility.

No officer or staff member can punish, threaten, transfer, or harass
someone for using the grievance system.
Filing a grievance isn’t “being a problem.” It’s using the law the way it was

designed — to create proof, accountability, and change.

Core Protections
You are entitled to:

1. Access to the Grievance Process
o Every facility must provide DC6-236 (Inmate Request Form) and
DC1-303 (Grievance Appeal Form) upon request.

o Staff cannot deny forms or refuse to process them for any reason.



o You have the right to file about any matter — from unsafe
conditions to staff conduct.
2. Timely and Written Responses
o DOC must respond to grievances in writing, usually within 20-30
days, depending on the grievance level.
o Each denial must explain the reason and include instructions for
appeal.
3. Right to Appeal and Escalate
o If the response is unsatisfactory or ignored, you may appeal to the
Warden and then to the Secretary of the Department of
Corrections.
o Appeals can be sent directly to DOC Central Office in
Tallahassee.
4. Protection from Retaliation
o Retaliation — such as disciplinary confinement, loss of privileges,
or verbal abuse — for filing a grievance is a constitutional
violation.
o You can grieve retaliation itself, or report it to the Inspector
General.
5. Emergency & Sensitive Grievances
o Life-threatening or sensitive issues (like medical neglect, assault,
or staff abuse) can skip lower levels and be filed directly to the

Warden or Secretary.
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o Mark the top of the form “Emergency Grievance” or “Sensitive

Issue.”

Examples of Violations

« Refusing to give grievance forms or discarding them.

« Retaliating with disciplinary reports or confinement after filing a
complaint.

« Threatening inmates for speaking up about abuse or unsafe conditions.

. Ignoring or destroying grievance appeals.

« Mocking or intimidating inmates who file grievances frequently.

How to File and Protect Yourself

1. File an Informal Grievance
o Use Form DC6-236 and submit to the department or officer
involved.
o Must be filed within 20 days of the incident.
2. File a Formal Grievance
o Use the same form and send to the Warden or Facility

Administrator.
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o Attach the informal response or explain why it was skipped (for
emergencies or staff involvement).
3. Appeal to the Secretary (Central Office)
o If unresolved, mail the appeal to DOC Headquarters, Tallahassee.
o Include prior responses and note “Appeal to Secretary” at the top.
4. Emergency or Sensitive Issues
o Mark “Emergency Grievance” and submit directly to the Warden
or Secretary.
o For staff sexual abuse, medical neglect, or immediate danger, skip
all lower levels.
5. Keep Proof and Build a Record
o Always write dates, times, and staff names.
o Keep copies of all forms and responses.
o Send a duplicate copy to a family member or advocate for

safekeeping.

Where to Report Retaliation

« Office of the Inspector General (OIG): Investigates DOC employee
misconduct.
« Florida Commission on Offender Review: Reviews retaliation that

affects release or gain time.
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. U.S. DOJ Civil Rights Division: Handles federal civil-rights
complaints.
« State Attorney or FDLE: For criminal staff conduct (assault, falsified

records, etc.).

Practical Tips

« Stay factual — avoid emotional or threatening language.

. File grievances within the proper timeframe (15-20 days).

« Use certified mail for appeals if possible.

« Ifaform is “lost,” note that on your next grievance — patterns of
missing forms show retaliation.

« Families should track each grievance number, date, and issue mentioned.

In Plain Words

A grievance is more than a piece of paper — it’s your evidence.

It’s your proof that you fought the right way, even when the system ignored
you.

Every form you file builds a record they can’t erase and a trail they have to
answer for.

Speak up, write it down, and never apologize for demanding accountability
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Right to Due Process in Disciplinary Hearings

Every person in custody has the right to a fair and documented process before
punishment. Florida DOC cannot take gain time, good time, or privileges

without written notice, a hearing, and the chance to defend themselves.

Because punishment without fairness is abuse, not justice.

You Are Entitled To:

» Written notice of all charges before a hearing.

* The right to speak, present evidence, or call witnesses.
* A written decision explaining the outcome.

* The right to appeal unjust rulings or false reports.

Legal Basis

» U.S. Constitution, Amendment XIV.

» Wolff v. McDonnell, 418 U.S. 539 (1974).

* Superintendent v. Hill, 472 U.S. 445 (1985).

* F.A.C. 33-601.307—-.314 (Disciplinary Procedures).

*F.A.C. 33-601.313 — Appeal process for disciplinary reports.

*Florida Statute §944.279(1) — Prohibits false disciplinary reports by staff.

What It Means
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The Fourteenth Amendment guarantees that no one can be deprived of
liberty or property without due process of law — and that includes inmates.
Inside prison, that means before Florida DOC takes gain time, privileges, or
issues disciplinary confinement, you have the right to a fair hearing with

proper notice and a chance to defend yourself.

Due process protects you from false reports, retaliation, and arbitrary
punishment.
It ensures that every disciplinary action follows procedure — not emotion or

control.

Core Protections
You are entitled to:

1. Written Notice of Charges
o You must receive a written disciplinary report describing the
rule violation.
o The report must be delivered at least 24 hours before your
hearing.
o Vague or incomplete charges can be challenged.
2. The Right to a Fair and Impartial Hearing
o Hearings must be conducted by a Disciplinary Team or Hearing

Officer who was not involved in the incident.
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o You have the right to attend, make a statement, and present
evidence or witnesses in your defense.
o You can request that relevant video footage or reports be reviewed.
3. The Right to Review and Appeal Decisions
o If found guilty, you have the right to appeal the decision through
the grievance system.
o The final report must include the evidence used, findings, and
sanctions imposed.
4. Protection from Retaliation and False Reports
o Disciplinary reports written as retaliation (for grievances, legal
filings, or speech) are unconstitutional.
o Staff who knowingly file false disciplinary reports can be held
accountable under Florida law.
5. Restoration of Gain Time When Due Process is Violated
o If your hearing was biased, rushed, or lacked evidence, gain time

and privileges must be restored upon successful appeal.
Examples of Violations

« Hearing held without notice or chance to prepare.

« Officer involved in the incident also acting as hearing officer.
« Denial of requested witnesses or evidence review.

« Disciplinary reports filed after an inmate files a grievance.

« Hearing summary missing from file or fabricated.
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« Sanctions issued before the hearing occurs.

What To Do If This Right Is Violated

1. Request All Documentation
o Ask for copies of your disciplinary report, evidence list, and
hearing decision.
o Write down dates, times, and names of officers involved.
2. File an Appeal (F.A.C. 33-601.313)
o Use the grievance process to appeal within the DOC’s required
timeframe (usually 15 days).
o Clearly state which procedural steps were violated.
3. Use the Legal Access Right
o Request law library access or legal materials for your appeal.
o If gain time was taken illegally, you can file a Rule 3.800 or 3.850
motion once you exhaust internal remedies.
4. Have Family or Advocates Track the Case
o Families should record the disciplinary report number, date, and
outcome.
o Send certified letters referencing DOC rule violations to the
Warden or Central Office.
5. Keep Copies and Build Your Record

o Retain every form and grievance response.
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o If DOC loses your appeal, the paper trail will protect you later in

state or federal court.

Practical Tips

« Always check the date on your disciplinary report — hearings before 24
hours are invalid.

« Ask for your hearing report in writing; verbal rulings are not official.

. If staff refuse your witnesses, note their names in your appeal.

« Keep emotions in check during hearings; stay calm and factual — it
shows credibility.

. Ifretaliation follows, grieve it separately with dates and evidence.

In Plain Words

Fairness doesn’t stop at the gate.

No one — not an officer, not a warden — has the right to punish you without
cause or silence you without proof.

Due process is the thin line between order and abuse, and it’s your right to
demand it.

When the system skips steps, you don’t lose — they do.
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Right to Equal Protection Under the Law

The Constitution guarantees that every person—no matter their race, religion,
gender, or background—must be treated equally under the law. Inside prison,
DOC staff cannot deny programs, jobs, medical care, or privileges based on

discrimination or bias.

Because justice is supposed to look the same for everyone.

You Are Entitled To:

* Equal access to education, work, and rehabilitation programs.

» Fair treatment regardless of race, religion, gender, or disability.
* ADA accommodations for mental or physical health conditions.

* The right to file grievances or civil rights complaints if treated unfairly.

Legal Basis

» U.S. Constitution, Amendment XIV.

* Lee v. Washington, 390 U.S. 333 (1968).

» Americans with Disabilities Act (ADA), 42 U.S.C. §12131-12134.
* F.A.C. 33-208.002 (Staff Conduct and Equal Treatment).

City of Cleburne v. Cleburne Living Center, 473 U.S. 432 (1985).
What It Means

The Fourteenth Amendment to the U.S. Constitution guarantees that no

person shall be denied “equal protection of the laws.”
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That means every person — free or incarcerated — has the right to fair and
equal treatment regardless of race, gender, religion, disability, or

background.

Inside Florida DOC, this protection means staff cannot discriminate,
retaliate, or deny access to programs, jobs, education, or privileges because
of who you are.

Equality behind the walls is not a privilege — it’s a constitutional demand.

Core Protections
You are entitled to:

1. Equal Treatment in All Programs and Services

o You must have equal access to education, vocational training, and

reentry programs.
o Denying access or giving preference based on race, religion, or
gender is discrimination.
o DOC is required to make programs available to all qualified
inmates.
2. Freedom from Discrimination and Harassment
o Staff and inmates may not target or segregate others by race or

religion.
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o Verbal harassment, slurs, or threats are prohibited under DOC
policy and civil-rights law.

o Differential treatment in discipline or housing is unconstitutional.

3. Right to Disability Accommodations (ADA)

o Under the Americans with Disabilities Act (ADA), inmates with
physical or mental disabilities are entitled to reasonable
accommodations.

o DOC must provide assistive devices, mobility aids, and modified
programs when necessary.

o Denial of accommodations or punishment for requesting them is a
rights violation.

4. Equal Opportunity to File Complaints and Defend Yourself

o All inmates have the same right to file grievances, use legal mail,
and attend hearings.

o DOC cannot silence or ignore grievances based on who you are or
what you’ve been convicted of.

5. Protection Against Retaliation for Exercising Rights

o Retaliation or selective enforcement of rules based on religion,
race, gender, or legal activity violates equal protection and the First
Amendment.

o Staff found engaging in discriminatory conduct can face legal and

disciplinary action.

Examples of Violations

21



« Assigning jobs or program spots only to inmates of a certain race or
religion.

« Denying medical or mental health care because of gender or
background.

« Refusing ADA accommodations like canes, wheelchairs, or interpreters.

. Retaliating against an inmate for practicing their religion or helping
others legally.

« Unequal disciplinary punishments for similar conduct between inmates.

What To Do If This Right Is Violated

1. Document Every Incident
o Write dates, times, staff names, and witnesses.
o Describe the unequal treatment in specific terms (who, what,
when).
o Keep copies of all grievance forms and responses.
2. File a Grievance (F.A.C. 33-103)
o Use Form DC6-236 and clearly label it “Discrimination / Equal
Protection Violation.”
o Attach any proof or witness names.
o Ifignored or denied, appeal to the Warden, then to the Secretary
of DOC.
3. Contact Oversight and Civil Rights Offices
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o Florida Commission on Human Relations — investigates
discrimination in public institutions.
o Office of the Inspector General (DOC) — handles staff
misconduct.
o U.S. DOJ Civil Rights Division — files federal cases for ongoing
discrimination or ADA violations.
4. Request ADA or Religious Accommodations in Writing
o Submit written requests for needed accommodations or religious
observances.
o Keep a dated copy. DOC must respond in writing.
5. Involve Family or Advocates
o Families can email or call the Warden or Regional Director
referencing F.A.C. 33-208.002.

o Keep external documentation for future complaints or legal action.

Practical Tips

« Never file verbal complaints alone — always put it in writing.

« Cite rule numbers (F.A.C. 33-208.002) in grievances; it shows you know
the law.

« Ask for a response deadline and track it.

« Use certified mail for appeals outside the facility.

23



« Keep a small notebook as your “rights log” — every date matters in

discrimination cases.

In Plain Words

Equal protection means the same laws, the same respect, and the same
opportunity — no matter who you are or where you stand.

You don’t lose equality because you lost freedom.

When the system tries to divide or silence you, remind them: the Constitution
doesn’t end at the fence line.

Equality is not earned — it’s guaranteed.

24



Grievances & Complaint Process

Every incarcerated person has the right to file a grievance when their rights
are violated, they’re mistreated, or ignored by staff. The Florida DOC
grievance system (under F.A.C. 33-103) ensures every complaint is

documented, reviewed, and answered—without retaliation.

Because a paper trail is power.

You Are Entitled To:

* Access to all grievance forms (informal, formal, and appeal).

A written response within 20-30 days depending on the level filed.
* The right to appeal to the Warden or Secretary if ignored.

* Protection from retaliation for using the process.

Legal Basis
* U.S. Constitution, Amendment I.
* Turner v. Safley, 482 U.S. 78 (1987).
» Boxer X v. Harris, 437 F.3d 1107 (11th Cir. 2006).
* F.A.C. 33-103 (Inmate Grievance Procedure).

What It Means

The grievance process is the formal way to hold the Florida Department of
Corrections accountable.
It gives every incarcerated person a documented, traceable path to report

abuse, neglect, discrimination, medical denial, or policy violations.
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The grievance system is protected by the First Amendment (right to petition
for redress) and enforced under Florida Administrative Code (F.A.C.) 33-
103.

When used correctly, it creates a record the state cannot erase — one that

can support future appeals, lawsuits, or outside investigations.

Core Protections

You are entitled to:

1. Access to All Forms and Procedures
o You must be provided grievance forms (DC6-236) upon request.
o Staff cannot refuse, delay, or “lose” forms.
o Forms must be available in dorms, libraries, or posted areas.
2. A Fair and Timely Response
o Informal grievances must be answered within 10 days.
o Formal grievances and appeals within 20-30 days.
o Each response must state a reason and include the reviewer’s
name.
3. Three Levels of Grievance Rights
o Informal Grievance: to the officer or department involved.

o Formal Grievance: to the Warden or Facility Administrator.
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o Appeal to the Secretary: mailed to DOC Central Office in
Tallahassee.
4. Emergency and Sensitive Grievances
o For medical neglect, safety threats, or staff abuse, you can file
directly to the Warden or Secretary.
o Write “Emergency Grievance” or “Sensitive Issue” at the top.
5. Protection from Retaliation
o You cannot be punished, threatened, or transferred for filing
grievances.

o Retaliation is a constitutional violation and can be grieved itself.
Examples of Violations

« Refusing or hiding grievance forms.

« “Losing” filed forms or destroying evidence.
« Retaliating with false disciplinary reports.

« Denying responses beyond policy deadlines.

« Threatening inmates for helping others file grievances.

How to Use the Grievance Process

1. Informal Grievance
o File Form DC6-236 within 20 days of the incident.

o Submit to the department or staff member involved.
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o Keep a carbon copy for your records.
2. Formal Grievance
o Ifunsatisfied or ignored, file to the Warden using the same form.
o Attach your informal response or explain why it was skipped.
3. Appeal to the Secretary (Central Office)
o If still ignored or denied, mail your appeal to DOC Headquarters in
Tallahassee.
o Mark the top “Appeal to Secretary.”
o Include copies of previous responses and supporting evidence.
4. Emergency or Sensitive Grievances
o Write “Emergency Grievance — Threat to Safety” or “Sensitive
Issue” at the top.
o Send directly to the Warden or Secretary.
o DOC must respond as quickly as possible.
5. Track Everything
o Record every submission date, response date, and staff signature.

o Families can maintain a corresponding log outside the facility.

Where to Turn if Ignored or Retaliated Against

« Office of the Inspector General (DOC): investigates staff misconduct.
« Florida Commission on Offender Review: reviews cases impacting
release or gain time.
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+ Florida Department of Law Enforcement (FDLE): for criminal acts
or evidence tampering.
« U.S. Department of Justice (Civil Rights Division): for federal rights

violations.

Practical Tips

« Always keep the carbon copy of each form — it’s your proof.

« Avoid emotional language; stick to facts, dates, and rules violated.
« File within the time limits (usually 20 days from incident).

« Note every missed deadline by DOC — silence counts as a denial.

. Families should store digital copies of each form for records.

In Plain Words

Grievances are your voice on paper — a record that outlasts fear and silence.
Every form you file builds a wall of proof against neglect and abuse.
When they refuse to listen, the paper trail becomes your truth.

Use it wisely, protect it carefully, and never let them bury your words.
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@ In Plain Words
Access, fairness, and equality are not favors—they’re guaranteed rights. No
matter how high the walls or how many gates they build, justice still belongs

to you. Bellatora Tirado exists to make sure they never forget that.

30



